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TUC report calls for better age management policies
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The Wise Owl








STOP PRESS





Free training available for the over 45’s in:


Childminding


English ESOL 


IT


Door supervisors





Plus others. If your interested then contact


recruitment@wiseowls.co.uk





Wise Owls have successfully passed the first stage of the London Development Agency opportunities Fund 2007-2010.





The organisation's stance comes on the back of a report entitled Going Strong, which suggests that although most employees have no health impediments preventing them from working until 65, most retire on health grounds.


The report, published in the Hazards journal, is calling on employers to refrain from citing health and safety issues as a reason not to employ older people. Brendan Barber, general secretary of the TUC, said that the recently introduced work discrimination laws would be a "useful tool" to ensure older people could continue to work.


He added that the "UK economy benefits from the energy and expertise of a valuable section of the workforce".


The report is calling for employers to negotiate age management policies with trade unions and employees in an attempt to eliminate age discrimination in the workplace.


The report is calling for employers to negotiate age management policies with trade unions and employees in an attempt to eliminate age discrimination in the workplace. Added to this, most employers are unaware of how many older workers are in their work force and calls from Wise Owls for a nationwide Age audit are increasing.





Health shouldn’t be an issue to not  employ  older people





�Wise Owls website has relaunched … � HYPERLINK "http://www.wiseowls.co.uk" ��www.wiseowls.co.uk�


for all the latest





High Court hearing on retirement age 





LATEST NEWS


Should pensions be floated on the stock market


What’s the alternative


Vote our polls section www.wiseowls.co.uk 





A new year – with new opportunities to  gain new skills





Work experience: is a great option for those looking for a change in career, refresh skills, obtain a current reference or gain new experience in their desired sector. 





Interested? Contact our advisor to book a free one-on-one meeting or to recieve a work placement vacancy bulletin � HYPERLINK "mailto:employ@wiseowls.co.uk" ��email employ@wiseowls.co.uk





Partner Andrew Lockley is acting for Age Concern’s membership organisation for those in or near retirement, Heyday, which is challenging the government’s implementation of the European directive on equal treatment in employment.


Heyday believes that because the UK’s new age discrimination legislation gives employers the right to force people to retire at 65, leaves older employees without the choice they are entitled to under European law. The hearing takes place as a rolled-up hearing, meaning that Mr Justice Davis will first decide whether to give permission for the judicial review and then proceed to a full trial if permission is granted.








Age concern's membership's lawyer Irwin Mitchell, is facing the government in the High Court this week, on behalf of people over 65 who want to carry on working





Check out Wise Owls’ network of increasingly popular websites: � HYPERLINK "http://www.wiseowls.co.uk" ��www.wiseowls.co.uk�    and    � HYPERLINK "http://www.enterprisingeastend.co.uk" ��www.enterprisingeastend.co.uk�


Call the Wise Owls / Age Works / Enterprising East End teams on 020 8983 9716 or email: admin@wiseowls.co.uk 





High court recieved the hearing on over 65’s being forced into retirement








